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RIGING ABOVE MINIETRY

133 106 Straal
Gronde Pralre, AB T8V 223
7805333025 | rizingubovegp.com

STATEMENT
OF VISION

“Hope Beyond Brokenness”

Rising Above Ministry is o Chaistion-bosed,
Pon-profit orgonization offenng o B-month
residential trectment progeam designed o
breck cycles of defeat. Thrcugq HELPS.
(Housing Employment Training, Life Skills,
Personal Development, and Spirtuality ), we
suppaort incdividuals in transitioning from
brokenness to self-sufficlency, hope, and a
tulfiing life. As part of our tearm, you will
heip lead and ermpower individuals through
thig transtorrmative jourmey.

POSITION
OVERVIEW

Job Title: BExecutive Director Organizotion
Location: Grande Proire, AB

Position Type: Full-Time, Permanent
Application Deadline: Cpen until filed

The Executive Director (ED) will lead and
monoge ol aspects of Rising Above
Ministry. We are sesking o visionany leader
who i passionate about our rission ond
valises, The ED will overses daily operations,
ensure financial health, build relationships
with community stakehoiders, and guida
both staff and participants in achieving our

Ermciil your resurme in conficence o
adsearch@risingobovegp.oom

#333 650 103 37

#1384
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OUR HISTORY

Riging Above began in 2007 out of heartfelt compassion for pecpée iving in o
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Rising Abonse s Qrons Intooo valuied ron-pralit orooninamon hat & making o
difference in car city and sumaunding area

"Before Rising Above

| despised myself.
Now | am learning
to love myself.

= RISING ABOVE
FARTICIFANT




JOB DESCRPTION

Leadership & Vision

* Embrace and Promote the Vision & Values: Protect and champion the mission and
values of Rising Above. Cultivate o culture reflecting these core prnciples

+ Board Leadership: Collaborate with the board of directors, providing menthly reports
on ministry status, and quarterty financial and performance update

Operational Management

« licensing & Accreditation: Ensure that all necessary procedures and policies for
licensing ond accreditation are in place and maintalined

» Staff Development: Lead the staff tearn through regular meetings, performance
reviews, and confiict resolution. Motivate stoff engagernent while ensuring high levels
of care for clients

= Policy Development. Develop, review, and ensure staff policies are in place and
adhered to

Community & Relationships

+ Foster Community Connections: Represent Rising Above to the broader comimunity,
building strong relationships with churches, other organizations, and key stokeholders

= Fundraising: Ensure that odequate fundraising efforts are in place to meet
organizational needs

» Education & Advocacy: Educate the public on the purpose and impact of Rising
Above, conducting presentations and supporting related cornmunity cutreach efforts

Program Oversight
+ Program Development: Oversee the development of programs, training for staff and
volunteers, and the effectiveness of training materials to ensure alignment with our vision
= On-Call Support: Participate in on-call rotation dunng the 2nd and 3rd quarters to
deepen understanding of progrom requirements
Financial Management
+ Budget & Ainancial Oversight: Establish and monage the organization's budget Ensure all
fimancial resources are used appropnately and in alignment with approved budgets
Leadership During Transition
= Facility Transition: Lead the team through the transition into a new bullding

Participant Engagement

= Client Support: Engage with participants in fife skills teaching, inner healing, employrment
readiness, and other meaningful ways that contribute to their development and success




QUALITIES WE ARE LOOKING FOR

« Integrity: High moral standards and transparency in all aspects

= Wisdom & Humility: Strong setf-owareness, emotional intelligence, and sound judgment

= Relotional & Compassionate: A Shepherds Heart; A genuine desire to help and care for others,
especially those facing challenges

= Discretion: Ability to handle sensitive matters with professionalism and care

» |eadership: Inspirational and capable of motivating and leading diverse teams toward shared
goals

Minimum Qualifications and Experience

» Education: Bachelors degree in social work, pastoral care, business/ leadership, adult education,
ordination, or related field (or equivalent experience)

» Experience: At least 5 years of leadership experience in a similar role

« Community iInvolvement: Must be in good standing with both faith and community
Skills: Strong administrative, financial, and policy/governance capabilities. Excellent communication,
interpersonal, and organizational skills
Influence: Proven ability to connect with community members and stakeholders, with the ability to
inspire and motivate others

Additional Considerations
¢ Flexibility: Must be available for evening and weekend events, as well as occasional travel
« Servant Leadership: Demonstrated servant leadership qualities and commitrment to team-building
and staff development




WHAT ABOUT
GRANDE PRAIRIE?
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2022 Staots. Con. Estimate

Several smaller communities bring
the totol troding orea population to
naarhy 300,000 peopie.

- Coonty of Grands Proinin

The median age of the
community E-a 'y::u..ll‘}lruF 346

(Maticnol AvErage:; 416)

(National Average: 40.8)
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SCHOOL DISTRICTS (kindergarten-Grade 12)

» Grande Prairie Public School Division
» Grande Prairie and District Catholic Schools
» Peace Wapiti Public School Division (County Schools)

ELEMENTARY SCHOOLS GRADES PROGRAM
Aloancer Forbes School K-B
Aspen Grover School -8
Avondale School k=6
Crystal Pork School K-8
Deerak Toylor Public School K-8
Ecole Montrose Pro-K o8 French Irmmarsion
Ecole St. Gérord Catholic School Pre-Kio 7 French Innmnersion
Goande Praine Chistian Schaol k-9 Chistion Ecducation
Harry Balfour School Pre-K o8
Hillsicke Cormmunity School k-6
Holy Cross Catholic School Pre-K o B
LV, Mockin Pubic School K-8
Isabel Carmpioall Pubiic: School K-8
honiche: Clifford Public Schood K-8
hcthier Teresa Coatholic School Pre=Etc 8
Parksicle Montesson Pra-Kto & Montesson Progrom
Rhwerstons Public Schood K-8
Ry Bickadl Public School k-5
Swononon School k-6
&t Catherine Catholic: Schoo Pre-K o8 Integroted Fine Ars
St Clament Cathoks School Pre-Kio B
St ¥oteri Cotholic School Pre=<E o B
5t Potrick Catholic School Pre=K.to 8
Whispenng Ridge Community School Pra-K o8
COMEINED GRADES PROGRAM
Crossfood Classical Chistion Accdkeny K-12 Classical Education
St John Bosco Catholic School K-12 Oniliree lEﬂl‘dﬁg &,
Home Ecucation

SECONDARY SCHOOLS GRADES PROGRAM
Brickge Metwork Cutreach School b-i2 Altermative Prograrm
Charles Spencer High School 912
CGronce Proiie Composite High School 9-12
St John Poul I Cotholic School 9=12 English

® Focuitd 5t Jean-Poul i B-12Z French French Immeronn
St Joseph Catholic High School 9-12

POST-SECONDARY SCHOOLS
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Northwesterm Poltechnic (formerly Grande Proine Regional College )
Morthemn Lokes Colliege
Peoce Rver Bitle institute
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NEW HOSPITAL

“‘Gronde Praiie Regional Hospital opened
Dac. 4, 2021 and includes a wide-range of
sEMvices inCluding surgery, Concer core
and emergency senvices... There ane bwo
rackation vwoulls i the new state-of -tha-
art cancer centre, bringing radiation
thempy sendces to the community and
the surmounding recgion. This is o first for

SPIRITUAL CLIMATE

A oirnckcnt Liks 1
A 1 & rez £ I
3 Hl (=0 Assannt
[ 11 _I|||i'l' |
[ AN LN
e oy |I'
i | e T 1Y

Chirch of Chist
Chirch o Jesus Chimst of Lotied -
LCH SOIRts
Conarm Beo Baptist Chinch
Caoenant Relommea Church
Errsbscle Chunch of Chnst

aith Foamily Fellowship

qith Lutharan Chiech
SORDNOE L'Ir?‘_‘:l‘:'l;.'::-:_- v Creh
Erarciions Crurch
{sioncke Proine: Alionce Chuch
GromckEy Fromne Hindu Associaton
Gronck Praire Sk Guruchwanm
Hoanvest Boplist Clhaach
Highicandl Pork Charch of Chinst
s Associcotion of Gronds Praina
fehoieahs Witress

uittweromy Church ol Comnoco
WACLOUrm Bapist Cnureh
Maimilaars Church of o
biamon Hesgghils s of Ginnst
Mative Rk Fetowship

Peopies Church

Redesmed Chstion Church of God

Shining Arrow Mirestries = First NOtions
5t dasenh Romon Cothalic
St Pos Urdech ChEch
T Ciciers Church
The ‘Worship Centar
Franity Lot eercio © hurch
Mresrion Cotholic Chunch
Chony CTRGR e R
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LOCAL ATTRACTIONS

MNorthern Alberin.. in porinesrship with
Horthwestam Polyvtechnic, an educaotional

oren at the new hospitol will be used for
thet education of nurses and other
healthcore professionols, There's aiso o
fve: story parkode with parking for the:
public and stoff ot the hospital in addition
o surfoce parking. Albena Heolth Senvices

Art Galleny of Grande Proiria
Bonnetts Energy Cenlra
Centre for Creaine Afs
Crossink County Sportspiex
Douglas J. Cardinol Thaatre
Ecxstlink Centre

Grancie Prairie Live Theatre
Gronde Proine hMuseurm
Grande Proirke Pubic Librany

Gront Berg Golery

Eleskom Hill Pork

Montrose Cultural Cenlre

Miskoseep Pork

Hiteronwk Yaar-Round
Acheaniune Park

COutdhoor Poc

Phiip J. Curmie Dinosaer
hLEEUM
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‘This program healed me in areas_
| didn't even know needed healing.
- Rising Above Participant

[ 'This program
saved my life, .
- Rising Above FEES
Participant
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APPLICATION PROCESS

We appraciate yvour interest in (oining the Risieug ADoVe T8dcm

However, anly condidates selected for an Interview will be contacted
The position will remain open until the right' candlgate is found

" Email your resume in confidence to! ad.seqrchi@risinggboveap.com
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